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 
本研究の目的は､ 急性期病院に勤務する看護師の職業継続意志に影響する要因の構造を明らかにし､ 職業継続意志を
支援するシステムづくりの示唆を得ることである｡ 文献検討を基にして､ フェイスシート12項目､ 職業継続意志に影響
する要因48項目､ 職業継続意志の程度２項目の計62項目からなる自記式質問紙を作成し､ 日本医療機能評価機構認定病
院で､ 一般病床300床以上を有する急性期病院に勤務する看護師長以上の役職を除く女性看護師642名を対象に質問紙調
査を行った｡ データを因子分析 (主因子法､ プロマックス回転) した結果､ 看護師の職業継続意志に影響する要因の構
造は､ ｢仕事・組織に対する肯定的感情｣､ ｢看護部門の方針｣､ ｢上司との信頼関係｣､ ｢ワークライフバランスへの支援｣､
｢よい職場環境｣､ ｢他者からの感謝と承認｣､ ｢労働環境満足｣､ ｢子育て支援｣､ ｢公正な昇進の機会｣､ ｢家族のサポート｣､





The purpose of this study was to elucidate on the structure of factors that influence an occupation
continuation will of the nurses working in acute care hospitals. Furthermore, getting a suggestion that made
with a system supporting an occupation continuation will was conducted. A survey was conducted using the
questionnaire, consisting of 12 face sheet items, 48 items considered as factors that influence an occupation
continuation will and ２ other items related to the degree of an occupation continuation will. In total 642
female nurses except head nurse or higher in acute care hospitals that have more than 300 beds and satisfy of
the Japan Quality of Health Care requirements participated in the survey. As a result of having performed a
factor analysis, it was revealed that the structure of factors that influence an occupation continuation will
of the nurse composed it of 12 factors. They are,“affirmative feelings for work and the organization”,“nursing
section's policy”,“mutual trust relationship with the boss”,“support for work-life balance”,“good workplace environment”,
“appreciation and approval from others”,“satisfactory working environment”,“child rearing support”,“fair
promotion opportunities”,“family's support”,“career support policy”,“satisfaction of job description and
relationship with doctors”. And it was suggested that maintenance of a good workplace environment, clarification
of the nursing section policy, construction of relationships based on mutual trust and supporting work-life
balance are needs of an occupation continuation will.
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係] [承認] [価値観] [公正な評価] とし､【労
働環境】の下位項目は [勤務体制] [業務量]









[承認] [責任] [仕事] [対人関係] [作業条件]
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